MORMUGAO PORT AUTHORITY
GENERAL ADMINISTRATION DEPARTMENT
HEADLAND SADA
Ref. No. GAD/PC-A/Medical/36/2025/ Date: /07/2025

WALK IN INTERVIEW

1. Post : GENERAL DUTY DOCTOR (ON CONTRACT BASIS)
2. No. of Post 03 (THREE)
3. Monthly : Rs.70,000/- per month

remuneration

4. Educational : Essential:-
Qualification i) MBBS degree from a recognized University
i) One year experience in hospital, after completion
of internship of one year

Desirable:-
A Post Graduate Medical Degree from a recognized
University.

5. Age Limit : 35 Years.

Candidates fulfilling the eligibility criteria are requested to appear for the Walk in Interview. Date
of Interviews will be intimated basing on applications received .for engagement as General Duty Doctors
(on Contract Basis) to work in the Mormugao Port Authority Hospital at Headland Sada, Goa 403 804.

All the candidates attending the walk in interview should bring alongwith them two passport size
photographs and Original as well as Xerox copies of SSC, HSSC, Degree marksheets/certificates,
Registration certificate issued by Medical Council, experience certificate and Birth Certificate.

Selected candidates will not have any claim for regular appointment. This requirement is purely
on outsourcing basis for eleven months.

The crucial date of determining qualification, experience and age shall be the first day in which
the post is notified/advertised.

No TA/DA will be paid to the applicants attending the interview.

TO,
SECRETARY
GENERAL ADMINISTRATION DEPARTMENT,
MORMUGAO PORT AUTHORITY,

3" Floor “SAARASI” Administrative Office Building,
Headland Sada — 403804, Goa.
secretary@mptgoa.gov.in
TERMS & CONDITIONS FOR
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THE SERVICES OF GENERAL DUTY DOCTOR (ON CONTRACT BASIS)
QUALIFICATION :

MBBS degree from a recognized University.
One year experience in hospital, after completion of internship of one year.
Desirable : A Post Graduate medical Degree from recognized University.

AGE LIMIT : 35 Years

LUMPSUM PAYMENT :

He/She shall be paid a lumpsum remuneration of Rs.70,000/- per month from the date of
commencement of contract assignment.

TENURE OF CONTRACT :

The tenure of the contract shall be initially for a period of eleven months. The contract is
renewable, at the discretion of the Chairperson/MPA.

WORKING TIMINGS :

He/She shall work in the Medical Department of this Port Authority in accordance with the
instructions/directives of the Chief Medical Officer/MPA and shall follow the prescribed
working timings of the said department.

He/She will have to work on shifts and his/her contractual working hours shall be, as may
be fixed from time to time, by Chief Medical Officer/MPA.

No extra remuneration shall be given for additional calls even in case he/she attends to any
emergency calls at MPA Hospital.

Weekly rest - He/She shall be given a weekly off. However, if required to work on weekly
off day, He/She will be compensated with day’s payment.

He/She shall be under the administrative control of the Chief Medical Officer /MPA of the
Mormugao Port Authority and shall act under his supervision.

LEAVE FACILITIES :

He/She will be permitted to avail 15 days Casual Leave in the calendar year on pro-rata basis
@ of 1.25 day for each completed calendar month of contract assignment. CL will be
sanctioned by Chief Medical Officer/MPA. No other leave shall be admissible to him/her.

MEDICAL FACILITIES :

He/She shall be entitled to free medical treatment in the Mormugao Port Authority Hospital
during his/her contract period to the extent the facilities are available in house for self only.

TERMINATION OF THE CONTRACT :

The contract can be terminated by giving one month’s notice on either side during the
subsistence of the contract period.
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CLAIM FOR REGULARISATION :

The contract engagement shall not confer on his/her any right or claim for regularization in
the Port services against any vacant post whatsoever.

PORT ACCOMMODATION :

Subject to availability, he/she shall be provided unfurnished Port accommodation, rent for
which will be charged at the rate applicable from time to time to Port employees and that in
the event of overstay in Port quarter, he/she will be liable to pay double the standard
rent/penal rent.

OTHER SERVICE BENEFITS :

He/She shall not be entitled to any other service benefits as applicable to other regular
employees of the Port other than those mentioned above.

SETTLEMENT OF DISPUTES :

In the event of any disputes, arising out of this contract, the interpretation and decision of
the Chairperson of the Mormugao Port Authority, will be final and binding.

REMITTANCE OF PAYMENT:

The monthly payment will be remitted to his/her Bank Account on receipt of monthly
attendance sheet duly countersigned by Chief Medical Officer/MPA. He/She shall have to
give the Bank details accordingly.

INCOME TAX:
Income tax deductions will be made as per the income Tax provisions.

SERVICE TAX :
The remuneration proposed is exclusive of GST.

The General Duty Doctors (On Contract basis) may appear for Walk-In-Interviews.
alongwith two passport size photographs and original as well as xerox copies of SSC, HSSC,
Degree marksheets/certificates, Registration certificate issued by Medical Council,
experience certificate and Birth Certificate. Date of Interviews will be intimated basing on
applications received

Secretary



